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Abstract. Discrimination in Romania was not a subject of open debate for a long time. In post-communist period several 
steps towards this research direction were taken, this field of research becoming more widely once with the European Union 
accession in 2007. In this article we study ethnic discrimination in the Romanian labour market using an investigation 
(fictitious resumes) that takes into account the Romanian main ethnic groups: Romanians, Hungarians and Roma. 
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Labour  market  discrimination  occurs  when 
workers  are  treated  differently  because  they 
belong  to  different  groups  of  nationality, 
ethnicity, religion, gender, site, age, etc.. Becker 
(1957)  believes  that  employers,  clients  and 
some  workers  have  a  particular  dislike  for 
people who are part of a certain group. Arrow 
(1973)  and  Phelps  (1972)  showed  that 
informational asymmetry is causing employers 
to have a discriminatory attitude towards certain 
workers because they can see just a part of their 
characteristics  (age,  gender,  education  etc.), 
characteristics that are not perfectly correlated 
with productivity. 
Aigner and Cain (1977) believe that ethnic or 
gender discrimination is  a consequence of the 
group  discrimination  and  it  is  inevitable  in  a 
group  of  individuals.  They  define 
discrimination  as  a  situation  where  average 
wages  are  not  proportional  to  the  average 
productivity  or  the  groups  with  the  same 
average  productivity  do  not  receive  the  same 
average compensation. Because different groups 
with  identical  levels  of  training  (knowledge 
acquired before entering the labour market) earn 
different wages, the labour market equilibrium 
is considered to be a discriminatory equilibrium. 
Andersen, Nievers, Faulk, Dagevos (2009) used 
the  correspondence  test  to  calculate  the 
discrimination  level  in  Germany.  Thus,  they 
used  about  1,500  correlation  correspondence 
test containing different characteristics (such as 
ethnic group, gender or level of experience) for 
people who applied to fill a particular job on the 
German labour market. 
Correspondence  tests  (e-mail,  mail  or 
telephone)  are  a  type  of  field  experiment 
designed  to  measure  the  actual  behaviour 
selection of employers. Usually, two fictitious 
candidates apply for the same vacancy (which is 
real).  They  have  the  same  characteristics 
relevant  for  the  labour  market,  which  are 
usually  presented  in  the  resume  (work 
experience, age, education etc.), but they have 
different  ethnicity  (one  candidate  has  the 
ethnicity of the majority, while the other has the 
ethnicity  of  the  minority).  The  fictitious 
candidates are presented to employers that are 
not aware of the experiment. Not informing the 
employers about their participation is believed 
to  lead  to  treat  fictitious  candidates  as  real 
candidates  (turning  a  hypothetical  situation 
"what would you do if" into a real one like "let's 
see what you do"). This is necessary to observe 
the  behaviour  in  an  actual  selection.  A 
significantly higher chance of being invited to 
an  interview  for  the  candidate  having  the 
ethnicity  of  the  majority  indicates 
discrimination,  because  the  relevant 
characteristics  should  make  both  fictitious 
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Bursell  and  Moa  (2007)  studied  ethnic 
discrimination  in  the  Swedish  labour  market 
using an investigation (the correspondence test) 
that  analyzes  the  level  of  employer 
discrimination.  To  determine  the  degree  of 
discrimination,  they  sent  applications  to 
vacancies,  some  signed  with  a  Swedish  name 
and  some  with  a  foreign  name.  The  results 
indicated that there was discrimination in all the 
labour  fields  tested,  although  the  degree  of 
ethnic  discrimination  differs  between 
professions. 
Bertrand and Mullainathan (2003) conducted a 
survey  by  sending  fictitious  resumes  of 
applicants  with  different  characteristics,  but 
with  different  names  that  had  ethnic 
connotations.  This  study  found  that  the 
applicants with names belonging to the minority 
had a lower response rate. 
 
2 Empirical analysis 
 
To  calculate  the  level  of  discrimination  in 
Romania  according  to  respondent's  ethnicity, 
we  created  a  fictitious  resumes  test.  This  test 
consisted  in  developing  a  number  of  300 
fictitious resumes, equally divided into the three 
ethnic groups: Romanian, Hungarian and Roma. 
The  resumes  were  made  to  the  following 
features: 
- names used were representative (especially for 
the Hungarian group); 
 -  men  and  women  were  elected  in  equal 
numbers; 
 - age ranged from 21 to 24 years; 
 - studies were the same for each group; 
 - specialization was the same for each group; 
- fictitious people had a work experience of 6 
months, formed as a practice period in various 
well-known companies; 
























Source: own calculations 
Figure 1: The employers response according to ethnic group International Journal of Economic Practices and Theories, Vol. 2, No. 1, 2012 (January), e-ISSN 2247 – 7225 
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Once the resumes have been created, they were 
sent  to  144  jobs,  using  MyJob  site.  For  each 
group three jobs were chosen according to the 
previously  created  specializations.  The  jobs 
were diverse (different jobs for different groups 
and selection of different employers within the 
same group).  
The resumes were sent to available jobs during 
April 2011 while the results were collected in 
early  June  and  were  processed  in  SPSS.  The 
following results were obtained: 
- 69% of the resumes sent by Roma and 
63%  of  the  resumes  sent  by  Romanians  and 
Hungarians  were  read.  Out  of  those  resumes, 
only  13%  were  accepted  for  Roma  and 
Romanians and only 6% for Hungarians. Most 
resumes  have  been  rejected  for  Romanians  - 
13%.  The  correlation  coefficient  between  the 
resume  response  and  ethnicity  is  statistically 
insignificant (Appendix 1). 
The net rate of discrimination can be calculated 
by  subtracting  the  number  of  applicants 
belonging  to  a  minor  ethnic  group  whose 
resumes  were  accepted  out  of  the  number  of 
applicants belonging to the major ethnic group 
whose resumes were accepted, all divided to the 
total number of applicants. For Hungarians the 
discrimination rate was 7%, while for Roma the 
discrimination  rate  was  zero,  because  both 
Roma and Romanians resumes were accepted in 
equal numbers.  
- Regardless of respondent's gender, the 
resumes  were  read  in  approximately  equal 
numbers (67% for males and 63% for females). 
As seen in figure 2, the females resumes were 
both  accepted  (13%  vs.  8%  for  men)  and 






















Source: own calculations 
Figure 2: The employers response according to gender 
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Table 1: Characteristics of fictitious candidates used in the composition of resumes 
Nationality  Gender  Major  Graduation 
grade 












Rome  Masculine 
Feminine 
Romanians  Masculine 
Feminine 
 
Employers sought especially graduates with the 
following  majors:  management,  business 
management  and  administrative  management. 
They had to choose from a limited number of 
majors (Table 1). 
 










Rejected Not Read Read Accepted
 
Source: own calculations 




The analysis of employers responses to the 
fictitious resumes reveals that their choices are 
not based on nationality or gender of the 
applicants. This can be explained by the fact 
that applicants are young, experienced and 
highly educated. The most popular majors (out International Journal of Economic Practices and Theories, Vol. 2, No. 1, 2012 (January), e-ISSN 2247 – 7225 
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of those chosen for this experiment) are: 
administrative management and business 
management. From the data analysis we note a 
higher rate of discrimination for Hungarians, 
but this situation can be explained by the fact 
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The correlation coefficient between the responses to resumes and ethnicity 




Phi  0.260  0.918 
Cramer's V  0.184  0.918 
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